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Aim

* To introduce Qatar’s CPD experience using the CPD-HCP Program
of the College of Pharmacy; Qatar University as a model
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Innovation is always triggered by Need!



Realities and Challenges

Realities Challenges
New complex drug therapies and Diverse medical, nursing, pharmacy
associated DRPs curricula
New and expanding healthcare facilities Inconsistent training and competencies
Changing disease patterns Pluralistic societies and complex needs
Emerging need for interprofessional
education and collaboration

The Solution:
A culture of
Life Long
Learning
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CPD: definitions

Continuing Professional Development (CPD):

- A self-directed, ongoing, systematic and outcomes-

focused approach to /ifelong learning that is applied into
practice

- Involves the process of active participation in formal
and informal learning activities
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Purpose of CPD

= [0 help improve the safety and quality of care provided
for patients and the public

- To keep professionals updated with relevant training,
Information, skills and knowledge to remain competent
throughout their career journey.

- This continuous learning will also help to improve the
profession as a whole.

- The MAIN and ULTIMATE beneficiary is the PATIENT

Qatar Council For HealthCare Practitioners (QCHP) Accreditation Department. http://www.qchp.org.qa/en/pages/accreditation.aspx
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Benefits of CPD

Benefits to the organization:

v CPD programs contribute to meeting the increasing
demand for an accountable and skilled workforce

XN X X

ney improve inter-professional collaboration
ney help meet organizational objectives
ney improve staff motivation and morale

ney contribute to Quality Assurance
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CPD as an Ethical Responsibility

The seven principles:

1.
2.

Make the care of patients your first concern

Exercise your professional judgment in the interests of
patients and the public

Show respect for others

Encourage patients to participate in decisions about
their care

Develop your professional knowledge and competence
Be honest and trustworthy
Take responsibility for your working practices
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CPD Requirements

1. Mandated by the Government
2. Continuing

3. Relevant

4. Based on gquality and standards
5. Inclusive

National Patient Safety Conf-CPD-Q-NK- 2016
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CPD: Qatar’s Experience

Qatar National Health Strat egy

Qatar’s National Health Strategy of 2011-2016 articulated its
goal of developing a comprehensive world-class healthcare
system, and advocated the introduction of disease
management, health insurance and greater integration
between government and private sector

The National Health Strategy (NHS) is
@D a comprehensive program of reforms,
aligned to the Qatar National Vision
= 2030 that will advance Qatar’s
P— Healthcare Vision of creating a world-
T Class, patient-centered healthcare
system.

National Patient Safety Conf-CPD-Q-NK- 2016
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Qatar Council for Healthcare Practitioners

 QCHP was established to ensure that the workforce
in Qatar is appropriately qualified and supported

* One of the stated deliverables of the NHS is the
creation of the QCHP’s accreditation department
(QCHP-AD) which was tasked with improving
healthcare quality in collaboration with other
stakeholders

 QCHP-AD started a process of accrediting medical
and other healthcare-related educational institutes
and programs times

National Patient Safety Conf-CPD-Q-NK- 2016
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QATAR COUNCIL FOR HEALTHCARE PRACTITIONERS (QCHFP)

Jlgdcil oylal

ACCREDITATION DEPARTMENT

Circular No ( 1/2014)

From Dr. Jamal Rashid Al Khanji

A/Chief Executive Officer(CEQ)

Qatar Council for Healthcare Practitioners{QCHP)
To * All Healthcare Practitioners in the State of Qatar

» All Healthcare Facilities in the State of Qatar{Public and Private
secfors)

Subject CME/CPD Mandatory Participation Policy

3. November 2014
Date

The Accreditation Department of the Qatar Council for Healthcare Practitioners presents to
vou its compliments.
As part of the NHS Project 5.2.7 — Framework for CME/CPD Accreditation and oriented

stakeholders we would like to inform all healthcare practitioners in the state of Qatar that the

QCHP is introducing the mandatory CPD policy effective Jamiary 2016 requiring all
registered health practitioners to participate in CPD activities according to the policies and
regulations of the Accreditation Department of the QUHP. The following will apply:

+ Parficipation in CPD activities will no longer be optional for healthcare practitioners
in the State of Qatar.

e All the licensed health practioners will be required to provide evidence of fulfilling
the CME/CPD credit requirements as applicable to their profession. (more details
available on the CPD Accreditation Manual)

* Records of CME/CPD activities will be maintained by the healthcare practitioners in
their portfolios with all the appropriate information and supporting documentation .

* Please note that only QCHP recognized Credit Units will be considered for
renewing the license.

For more information, please refer to the Accreditation Departments” CME/CPD

Accreditation Manual- Provisional Version which is available on the SCH website:

hitp:/Sararw sch.gov gal'gatar-council-of-health-practitioners/accreditation

National Patient Safety Conf-CPD-Q-NK- 2016
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CPD: Qatar’s Experience:

The Accreditation Department

Mission: To improve healthcare quality in collaboration with other
stakeholders and national & international partners by accrediting
medical and other healthcare-related educational institutes and
programs and by inspiring the healthcare practitioners to stay
competent at all times and excel in quality.

Vision: To achieve the goals of Qatar National Vision 2030 and National
Health Strategy 2011 — 2016 and to develop and implement a
sustainable internationally-recognized system for accreditation of health
professional education.

Values: The department is committed to values of integrity,
transparency, cooperation, self- and client-respect, evolving innovation,
comprehensive organization, unigueness and excellence in service
provision.

National Patient Safety Conf-CPD-Q-NK- 2016
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Division of Medical Education and Continuing
Professional Development

* Concerned with developing mechanisms
to regulate and accredit activities of CPD
and to monitor such activities to ensure
their adequacy, quality and compliance
with national and international
accreditation standards

National Patient Safety Conf-CPD-Q-NK- 2016

Useful Downloads

CPD Framework for
Healthcare Practitioners

EAG s for Practitioners

FAGs for Providers

Mational CME/CPD
Accreditation System for
CPD Providers & CPD
Activities

List of QCHP Accredited
CME/CPD Providers in
Doha, Qatar

Accredited CPD activities
for healthcare

practitioners

Educational presentation
about the National

CME/CPD Framework for
Healthcare Practitioners
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Nho is required to participate in the CPD Program?

Accrediting CPD Providers Physicians

-

Allied Health
Professionals

= dol=lldanlié)ljg pa b dUga
Ministry of Public Health | State of Qatar

All licensed healthcare practitioners are required to participate in the CPD program for
sustaining (renewal of) licensure.
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ALL health practitioners registered in Qatar are

required to fulfill the annual requirements of CBD for

maintenance and renewal of licensure.

v

National Pati

QATAR COUNCIL FOR HEALTHCARE PRACTITIONERS (QCHP)

aladedl 6)1a)
ACCREDITATION DEPARTMENT

List of QCHP Accredited CME/CPD Providers in Doha, Qatar
Academic Institutions:
1. Qatar University :
1.1. College of Pharmacy
1.2. Department of Health Sciences

2. College of North Atlantic, Qatar (CNA-Q):
2.1. School of Health Sciences

3. Weill Cornell Medical College in Qatar{WCMCQ)
4. College of Nursing, University of Calgary, Qatar

Governmental Healthcare Providers:
1. Primary Health Care Corporation (PHCC), Workforce Training &
Development Department
2. Hamad Medical Corporation (HMC), Office of Professional Pharmacy
Development, Pharmacy Department

Private Healthcare Providers:
1. Al Emadi Hospital

Online CPD Providers:
1. UpToDate by Wolters Kluwer Health

2. BMJ Learning
3. Swank Healthcare

Others
1. Supreme Council of Health (SCH),Learning & Development,

Human Resources DEEEIFIFI‘IEI'IT.
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What is a CPD Cycle?

Each CPD Cycle is two years (24 months) in duration unless an extension is granted as per the QCHP-
AD’s Cycle Appeals Process Policy. The start date of an individual CPD cycle will align with each
healthcare practitioner’s date of licensure.

To maintain licensure the QCHP-AD has established three mandatory requirements for all healthcare
practitioners in the State of Qatar. Healthcare practitioners have to ensure they complete each of the
requirements described below:
1. The annual CPD requirement: Healthcare practitioners must complete and document a
minimum of 40 credits each year.
2. The CPD cycle requirements: Healthcare practitioners must complete and document a
minimum of 80 credits every two years.
3. Health-care practitioners must complete and document at least 40 credits in Category 1 and
40 credits across Category 2 and/or Category 3, in any combination.

28 April 2016



28 April 2016

CPD FRAMEWORK TABLE - CPD ACTIVITIES CATEGORIES

CPD Activities

Supporting Documentation
Requirements

Supporting Documentation
Requirements

-

Accredited
Group
Learning
Activities

- Conferences, symposia, seminars and workshops
- Educational rounds { including morning
report in healthcare facilities, Grand
rounds, Morbidity and Mortality rounds,
tumor boards and case based discussions).
- Joumnal clubs
- Online synchronous and blended
leaming activities

1 credit/hour

Certificate of attendance or letter
describing the total hours # credits
completion from the responsible
organization

Self-Directed
Learning
Activities:
Clinical
Practice

- Answering self-identified clinical questions

0.5 credits/hour

- Reading journals, books or monographs

1 credit/hour

- Viewing podcasts or webcasts

0.5 credits/hour

Document thess self-learning

activities in the CPD portfolic or
(where applicable) the provision
of a transcript from a third party

Self-Directed
Learning
Activities:
Education
and Training

- Postgraduate degrees or diploma
programs recognized by a relevant
professional body

25 credits/
semester
or course

Certificate of completion
Transcript of the course from the
responsible organization

- Preparation for formal teaching activities

2 credits/hour

Teaching schedule from the
responsible organization or
acadernic institution

- Development of assessment tools or
activities {including Objective Structured
Clinical Examination (OSCE), MCQ or
short answer guestions)

2 credits/hour

Letter describing participation in
the development of assessment
tools or activities fromn the
responsible organization

- Educational sessions to enhance the
skills of examiners

1 credit/hour

Certificate or lstter of participation
from the responsible organization

- Mentoring students, trainees, or pesrs

1 credit/hour

Letter from the responsible organization

Self-Directed
Learning
Activities:
Research and
Quality
Improvement

- Development of a research grant or
peerreviewed publication

1 credit/hour

- Peer review of a clinical practice

1 credit/hour

- Peer review for journals or ressarch grants

1 credit/hour

- Participating in or leading quality
improvement projects

10 credits/project

Letter of acceptance of a grant or
publication or letter of participation
in peer review or participation in

Ql from the organization, joumnal

or health care facility




CPD FRAMEWORK TABLE - CPD ACTIVITIES CATEGORIES

Supprting Documerttio Continued..

28 April 2016

Accredited
3 Assessment
Activities

- Knowledge assessment programs

- Simulation

- Clinical audits

+ Multi-source feedback

- Diract observation of procedures or

performance in practice

2 credits/hour

Certificate, letter or report of
completion or participation from
the responsible organization

- Feedback from annual performance review
+ Feedback on teaching effectivenass

2 credits/hour

summary of the feedback from the

responsible organization or participants




Annual and Cycle Requirements

Duration between the CPD

System launch and the date | Annual Credit Requirements Cycle Requirements
of renewal of licensure
Less than 3 months None. Delay start of the CPD Not applicable

cycle until the date of renewal
of registration

3 — 6 months 10 credits Not applicable
6 - 9 months 20 credits Not applicable
9 - 12 months 30 credits Not applicable
12 - 15 months 40 credits 20 credits in Category 1

20 credits in Category 2 or 3
15 - 18 months 50 credits 25 credits in Category 1

25 credits in Category 2 or 3
18 - 21 months 60 credits 30 credits in Category 1

30 credits in Category 2 or 3
21 - 24 months 70 credits 35 credits in Category 1

35 credits in Category 2 or 3

The QCHP-AD has determined that healthcare practitioners will be permitted to transfer up to
10 credits (in any category) that they completed in the 6 months prior to the launch of the CPD
Program. This ability to transfer credits is only applicable for the first CPD cycle.

28 April 2016
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Documentation

Every healthcare practitioner is required to
maintain an individual CPD activity record, which
will constitute his/her CPD Portfolio

- A CPD portfolio will typically include:

A planning section — to state the individual learning
needs identified

Ways in which the identified learning needs have been
fulfilled (record of attendance)

Evaluation of meeting learning needs, or professional
development obtained



07 March 2016: Launching of the Mandatory CPD
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QCHP-AD

s ViSISt:

THE NATIONAL CME/CPD FRAMEWORK

FOR HEALTHCARE PRACTITIONERS

Accreditation and Health Profession Education Department
Qatar Council for Healthcare Practitioners (QCHP)

State Of Qatar no6dlga

QCHP

QAR OLanAL sl sl
Qatar Council for Healthcare Practitoners Supreme Council Of Health
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CPD-College of Pharmacy

https://www.facebook.com/QUCPPD/

State of CQatar L d8_ga
Supreme Council of Health ) SN AT R
Acrraditation Dapartmant alodell d)la]

j| e E ahl I.I
Accreditation Certificate
I'he Supreme Council of Health Declares That: Ol _anlol cllyu 1aslls

Has been found to fulfill the Accreditation rod tle g alpicul cililingg g puls g cibba 4 b
Standards and Requirements and is hereby S gl b g . il o i
Accredited as o Provider for Continuous roL=l I ag ba | oam

Medical Education and  Professional (VETAJEATE VA RN TITF.N PENE-VY LTS PNt
Development for Healthcare Practitioners Aumall

D, Jarnal Rashid Al Khanyi % r Dr. Sarmar Aboulsoud
Director, Healthcare Cuality 1 i Accreditation Manager
and Patient Safety Department -

Cartificate Murmber, AGI -01 Effective Date: June 1240, 2013 Fapiry Mate Juna 11%, 20115

Accreditation Council for Pharmacy Education

Certifies that
Qatar University, College of Pharmacy
Provider #0865
Has fulfilied the accreditation requirements set forth hy ACPE and is hereby accredited
as a Provider of Continuing Pharmacy Education
Through lanuary 31, 2016.

(G 2 v, . D e

Executive Director Assistant Executive Director, Director Continuing
Pharmacy Education Provider Accreditation

Ciranted this 31st day of January, 2014.

National Patient Safety Conf-CPD-Q-NK- 2016
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COLLEGE OF PHARMALCY
QATAR UNIVERSITY
CONTINUING PROFESSIONAL DEVELOPMENT PRO(

4. Mandate of the CPD

The CPD-HCP is committed to the continuing professional development of pharmacists and
other healthcare providers in Qatar and is aimed at supporting lifelong learning to ensure
optimal patient care. This commitment has been included in one of the specific goals of the CPH
under its strategic plan: [goal no. 3. To contribute to the professional education of

practitioners].

POLICIES AND PROC] 5. Vision

THE CONTINUING PROFESSIONAL D
HEALTHCARE PRA

The CPD-HCP will be recognizad locally and globally as an accredited and distinguished provider

of an innovative continuing professional development program for health care professionals.

Qatar University Colleg {August 2015)

Copyright Statement:

2013 by the College of Pharmacy; Qatar University.

6. Mission Statement

The mission of the CPD-HCP is to provide pharmacists and other healthcare professionals in
Qatar with an accredited continuing professional development program that supports the
implementation of the Mational Health Strategy through addressing their educational and
professional needs towards lifelong learning, advancing expanded scope of practice, and

healthcare outcomes. (August 2015)

|
Page 7
QU-CPH; CPD-HCP Policy and Procedures-NEheir-V9-15

b16
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Self and Observer-Assessed Training Needs and Professional
Competencies of Practicing Pharmacists in the State of Qatar

Muna Al-lzmail, Reem Al Hakeeb, and Nadir Kheir
College of Pharmacy, Qatar University

Qatar Pharmacists Continuing Professional Pharmacy Development
Needs Assessment Survey
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A A ™ “Gatar's Fi

ATAR LINIWE H.!I'l:"l' .
= Wccreditsd by CCAPP [Canac

Aprl 19, 2011

Dear Col2agues:

| am pleased fo announce ihat the Wational Assoclation of Phammacy Regulat
Authorities [MAPRA) nas formally approwed a request fo adopt and adapt
cratzsslonal Compelencies for Canadian Pharmacisis at Eniry to Praciice [Sect
Revlslon, March 2007) for use In Qatar.  In her corespondence to the college, Car
Souchard, Execullve Director thanked Qatar for the acknowlsdgement of the guallty
melr work In progucing these Important benchmarks and was pleassd woogr
permission 1o UEE INese towards Ine agvancement of pharmacy education and pracl
In tnls couniny.

Wit the MAPRA organlzation’s permilssion and wiln ackrowlesge of e source, mi
maoofications o e professional competencies document have been mads 1o refl
pracilce In @atar. The onginal KAPRA compelencies wers Incorporated Into the 5-y
53¢ (Pharm) cumlculum In 2007 and were approved In conjunchion wish the creatlor
iz college by the Board of Regents under the leadership of the Hair Apparent H
Shelkh Tamim oin Hamad &1 Thanl In 2008. The compelency ements also fom

facus of the college’s Confinuing FProfzssional Pharmacy Development Progr:
currently under the cosrdination of Dr. Madi Khelr.

The professlonal compstencles for phamaclsts at eniry to practice have be
endorsed Dy the Medical Licensure Depariment and tne Phnarmacy @
Drug Regulation Depanment of the Supreme Councll for Health, a5 wel 35 some m:
amplayars of phammacisis In Qatar Including Hamad kedical Corporalion and Q:
Setroleum. A Eigning agreement betweer the college and the Supreme Courcl
Health 16 expected shorty.

We ook Torward o continuing 1o work with our pariners fowards the agvancemen!
phamacy sducation and praciice In is country. Togelher we will achleve the Qs
islon 2030 goal of delvering workd-class educational ang healtncars systems 1o m
e nesds of Qatar's sockety.

Sincersly,

1 T

L
SR ;
T MRETRE T,

Dr. Peter J. Jewssson PhD ACPR FCSHP
Professor and Cean
College of Phamacy

Qatar Unwversity
Bl

College of Pharmacy
Qatar University

Compeiancy Categoriss

There are seven Dasic COMpEtancy Calegones In Which & Praicing phamacist in Qatar shouls

demonsirate proficiency. These are summanz=d In Tz following e

# Category Description

1| Patient Care Pharmacists, In parnersnip with padents and ofer
neaith care profsEEONals, LEE el unique Knowlsdoe
and sklls w0 meel patlents’ dug and health related
needs and fo achleve optmal patent oulcomes and
palient safety.

2 | Professional Coliaboration Pharmacisis work in coliaboration with other nealth cane

and Taam Wark professionals o optimize pabient eafety and Improve
neaith outcomss.

s | Ethicsl, Legal ard Pharmaclsis practice within legal requiremants,

Professional Responsiblides | demansirate gc_ﬂl‘ﬁ;ﬁ&lcr‘a imegrity and act & uphaid
professional & rds of o= 3nd codes of ethics.

4 | Cvug, Therapeutc and Prarmacists assume responsbilty Tor accessing,

Fraciica Informatian refrlaving, avaluating and eschanging relevanl
imfommation fo ensure safe and effecdve patisnt cane.

& | Communicatian and Pharmacists communicats with and provide education

Eduzation fo grougs and Individuals i order to pramote and
support optimal patiant care and wal-belng.

& | Drug Districusion Pharmadsts manage ihe orug disidbution system to
ensurz the salsty, accuracy and gualty of suppled
products.

¢ | Understanding Wanagemsnt | Pharmadisis apply knowisdge, princpiss and sallis of

Frncipies maragemsnt wiil the goal of optimizng patient care
and Irter-professional relationships.
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Continuing Professional Pharmacy Development (CPPD) Event
Trainee Evaluation Form

Workshop Title Waorkshop Duration
Facilitators Diate

Competency Stondard &
PrRE-PosT CPPD EVENT SELF-ASSESSMENT F

Thank you for participating in this workshop. Please spare few minutes to fill this

Title of Workshop: short questicnnaire, which will help us evaluate the workshop.
- & i?|Yes/Ma) -—--—- —
Workshop Staned at... P Endedat .....ccooeeeenn e re you Qatari?(Yes/Ma)
Workshop Location Trainer's Mame:(optional) ........ceveeeeeeeveeereenes ﬂ:mmmh;—:;. _
Place of Work (please select from the Fst below]:
O Hospital Pharmacy
O Community Pharmacy
1 3 3 4 O Primary health care pharmacy
| nawE e or no I have basc | nawe nood el O Policy, regulation
urderstanding of | ungierstanding of the | understanding of the e a O Academia
the concepls concepis coversd, concepls coversd mnl}eﬂpﬁs | | . .
coverad bt carmak and can demansiraie wl;e'e'n_Emd Tm:?l O Other (specify; ]
gemonstrate It Il wEn asslsiance swilhoul acgd L
Pimaze rate this training workshop by placing a chedk in the space that expresnes your jucgement, and adding a comment
HoW waLLD Yo, M‘;Eiﬂf,;ﬁimj:aﬁﬂmE o THE whers applicable [rating - 1=poor , 2=fair, 3=wwerage d=good and S=excedlent]
Evaluation tems Comments
1 (2|3 |2|5
1212 14|53 1 | | | |
3'Workshop Content
112 (2|45 2 - - - - —
~The topic was well struchuned and consistent withi lesming objectives.
122 |4 -
: 3 ~The workshop matenals were relevant, well organized and easy to Tollow.
112 (2|4 ]|% 4 . .
~The time allobed for this workshop was adeguate.
-Thie workshap met my sxpectstions.
s Workshop Facilitator 1- Name:
-Clearly definzd and expiained course leamming objectires/outcomes,
-Ws weell prepared and organized.
-Demonstrated command of Bhe swbjact matter.
-Presented the cowrse materisis in 8 dear and interesting way.
N ~ -Mzintained a class cimate that was conducive 1o effective learming.
Continising Bducalion Offica 1al2 T g Progra = Sdcsrssiie=l Fass
3 Workshop Fadlibator &= Name:
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Feedback on April, 24" CPPD sessi

- Gemnerally speaking the event went well. It was well-organize:
manner. The speakers wene highly prepared, provided their b
tried hardly to satisfy almost all the audience

- Fewi h highliahting theugl

o The time issue; since the didactic lectune took more time ©
audience were already kind of bored because of the long |

o Inmy opinion, the concept of care planning was nat trans!
maaning. it was kept as & concept. During the cases, many
able to identily appropriste goals, or appropriate time frar
think it would have been better to spend more time daing
audience specially that most of them are efther from comr
hospital pharmacists but not dinical cnes. So the idea of ¢
altematives, knowing what the guidelines really recommeen
sudience

o Pharmaceutical care planning and S00F nobe writing are t
them together led to some distractions of the asdience. N
ware aiming for more aented examples petaining to all)
HGH, HH, MCCOCR,..) and vice versa veith community,HC. T
those were separated into different sessions so that deep
manner that would benefit all audience

o The room was almaost filled with pharmacists but the prob
think not all fiqures were dear and some were small to be
clearly. This could have caused losing some of the audien:

o I possible for medt time, during the disoussions with the pl
if the lecturer asked a guestion or opened a disoussion], tr
cover as much as possible of the area. Many pharmacists «
anzaers to the questions but because they were at the eni
which caused them at the end to stop participating!

o Forthe pre-post quiz, [think you might need to incorposa
question where you anticipate nane of the audience to ge
those who got 5/5 from the pre- weren't moch interested
to what would be given. They were thinking that they ane
the content. Putting at least one DIFFICULT guestion woul
anzaser and thus would stay foous.

- Lase Disgussions
o Case discussion session went well. The four groups (hospil

enthusixstic and all members were participating with diffe
held as meeded and settling to an opnion took place at th

Dana Baledach

Faja Barazi

Title: Fredback on March, 23", 2013 CFFD session sntitied a5 medication therspy menagement
Date: Apeil, 10", 2013
Group 1

- Groupwas zssigred to provide a retionsl for MTA project

- Members were sl hospital pharmacists

- Team members were aals to rationalize their service based on what was presented in the

disdicated lecture

- Ooservations on group performence :

o Understanding that MTR is @ specisl service that iz provided for patients with multiphs
medical conditions, patierts who are at kigher risk for esperience ADRs [Eeriatrics,
aregnart ladies, impained kdney function petients, impaired hepetic function petiznis] ,
and those with serious conditions

o Mentifying the different steps included in MTM including comprehensive revision of the
oatiznt case, monitoring, follow wp, and refer

o Linking the spplcation of this service to decreasing the cost which is orucal for the
mcoeptance of their proposal when reviewed by the stakeholders

- Oweral intre-growp discussion and communication was fasoneting and i@ was obvious that the
growp had shsorbed the lecture content and did their best to apply it while perfarming the past
lecture exsroise

Group

- Groupwas assigred to cesoribe the structural and other reguirements reguired for estaalishing
the MTH service:

- Members were 5 minture of 2 students, 1 community pharmacist, 1 medical representaties, and
1 clinic pharmecist

- Intra-growp communication was respectful but thers was & communication gap due to the
difference in practice setting which taios s longer time from aach member to svplsin his'her ides
to the other group members and more effort from the facilitator to nsure the smeoth
progression of the exercise cutcome

- Highlights of group members comprenension and application of dedicated lectune content :

o Ahough & took tme to efficienty start the disoussicn, members raized the ices of
formulating regulstions, having acoess to electromic heaith records, standand operating
orocedurss, ard mariet ng toods

o They bring up the importanoe of initisting training programs

o They sttractively overispped with the other groups wihen they mentioned cost anc
other basic technizal reguirements such as computers, telephones, as well as the
different types of promotional materisis

Ovwerall: based on my chservations, | can se= that both groups had fully digested the l=cture content.
Foousing on building crestive working groups and having suthorities support they will oreste sucocesstul

MTHIES

Sunday, Apnl 28, 2013
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QATAR UMNIVERSITY

CONTINUING PROFESSIONAL DEVELOPMEN
2014-2015 Activity Details

COLLEGE OF PHARMACY

QATAR UNIVERSITY

CONTINUING PROFESSIONAL PHARMACY DEVELOPMENT
2015-2016 Activity Details

# | Month Topic Speakers (affiliations)
1- | Sep30 Launching: Dr. Samar Albsoud (SCH Month Topic Proposed Need Assessment
Advancing Pharmacy Practice in Qatar: Speaker(s)
A Regulator- Academia Partnership Maodel
2- | Oct21 Counseling on Natural Health Products: A toal Dr Sherief Oct 21+ Mew Models of Healthcare: Evidence from Observed Need
Kit to Pharmacists kKhalifa (CPH], Dr Maral Research Findings
Yazdandoost (CPH), Dr. 5 K
{Well care group) Nov 23 A bundle of Communication Skills to the Expressed need
3- | Movl17 O5CEs: How to achieve practice standards for | Dr. Kyle Wilby (CPH), Dr. N i
i - i healthcare provider
licensure and continual competency assessment Kheir (CPH)
Dec 26 Sport Pharmacy: A role for the Pharmacist? Emerging professional
4- | Dec22 The care for geriatric patients Dr. Maonica Zolezzi (CPH), b service
Al 5alimy (Hamad Medic
Corporation-HMC) lan 18® T | Medicine: A rtunity f E i fessional
5- | Jan19 Patient Safety Dr. Shane Pawluk (CPH), | an ravel iviedicing. An oppartunity tor MErgINg protessiona
Hisham Aljadhey (King Sa interprofessional healthcare providers service
University), Mr. Imran Khu
(HMC) Feb 22™ Managing Diabetes: an Interprofessional Expressed need
6 | Feb23 | Online Drug Information Resources: A Toolkit to | Mrs. Alla El Awaisi (CPH), | Collaborative Approach
help pharmacists get it right Eman Remodan {HMC)
7- April An Introduction to Pharmacogenomics Dr. Hazem Elewa (CPH] Mar 227 Exercise and Life Style Modification as a Tool in Observed Need
20 Cardiac Rehabilitation: What does it mean
8 | May 12 Pharmacist Management of Diabetes Patients Dr. Kerry Wilbur (CPH), C exactly?
during Ramadan Madir Kheir (CPH)
9- | Jun 15 How to educate newly diagnosed cancer Dr. Shereen El Azzazy (Mati April 25 Conducting Medication Management: an Expressed
patients in the day care Center of Cancer Care ar ] i )
Research-NCCCR), Dr. Far emerging service need/emerging
Jibril (NCCCR) professional service
May 23 Women Health Expressed need
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1Se arange you

rselves in groups with
ert assessor

a faciltating

Inteer to complete

role play

erve others and provide feedback on both content

briefing session wj
arge group
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CPPD#9: Pharmacist Management of
Diabetes Patients during Ramadan




CPPD#10: “How to Educate

” “ danlldils

colPramasy | ining Profsssonal Prarmacy oevelemet~ NEWIy Diagnosed Cancer
Patients in the Day Care”
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